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PRBI  ACE 

riic  Regional  IVathcis  ol  ihc  \car  Commission  was  crealecl  by  the  1987  General 
Assemhly  to  sdnly  issues  lelaleti  lo  piihlie  school  policy.  The  legislation  creating  the 
Commission  originaletl  with  House  Bill  X4  which  was  inlrocluced  hy  Representative  Howard 
B.  Chapin  and  co  sponsored  hy  ihe  lollowing  members  ol  the  House  of  Representatives: 
Gerald  L.  Anderson,  Hd  Bowen.  Brewsler  W.  Brown.  John  Waller  Brown.  Marie  W. 
Collon.  David  H.  Diamonl.  Rnlh  M.  liaslerling.  C.  R.  Edwards.  Jeff  H.  Enloe.  Jr..  Jo 
Graham  hosier.  William  lieeman.  W.  Casper  Holroyd.  Jr..  Bertha  Holt.  Judy  Hunt. 
Robert  C.  Hunler.  Vernon  C..  James.  Mary  L.  Jarrell.  Waller  B.  Jones.  Jr..  Albert  S. 
IJneberry.  .Sr..  Robert  I..  McAlisier.  Josepiins  Lyman  Mavrelic.  Beverly  M.  Perdue.  E. 
David  Redwine.  Eugene  Rogers.  John  L.  larl.  R.  M.  Ihompson.  Sr..  J.  Paul  Tyndail. 
Dennis  A.  Wicker.  Wade  I  lanklin  Wilmolh.  Belly  H.  Wiser,  and  Richard  Wright. 

Ihe  purpose  ol  liouse  Bill  84  was  lo  pnnide  Ihe  General  A.ssembly  with  an 
opporlunilv  lo  hear  iirsi  hand  about  Ihe  public  ediicalion  system  from  Ihe  people  who  are 
involvetl  with  il  on  a  daily  and  vei\  subslanlive  basis  public  school  teachers.  Sixteen  of 
Ihe  24  membeis  ol  Ihe  Commission  aie  public  school  teachers  who.  because  of 
demonsiraletl  excellente  in  Iheir  profession,  weie  chosen  as  leacheis  of  Ihe  Year  from  each 
of  the  eight  etlucalion  regions  in  Ihe  Slate. 

Ihe  legislative  charge  lo  Ihe  Regional  I'eachers  of  Ihe  Year  Commission  was  to  study 
issues  related  lo  public  school  polic\  relerrei.1  lo  Ihe  Commission  by  Ihe  President  of  Ihe 
Senate  oi  Ihe  Speaker  ol  Ihe  House  of  Represenlalives.  The  Commission  was  also  given 
discielion  lo  sliuly  any  issues  relaleil  lo  public  school  policy.  In  addition  to  identifying  and 
studying  parliiulai  issues  ivlaled  lo  school  policy.  Ihe  Commission  was  asked  by  the 
legislative  Reseaich  Commission  lo  sliuly  whelhei  there  should  be  different  diplomas 
awaiiled    lo    high    school    students    wh«)    meet    tliltereni    educational    requirements.       The 


Regional  Iciichcis  ol  (he  \c-ar  Cominissioii  coinplicci  vvidi  this  ivqiicsl  and  Ihc  resnils  of  ils 
invcsligalion  arc  discnssccl  in  RL-coninRMulalion  //I  ol  liiis  roporl. 

A  copy  ol  Ihc  legislation  dealing  Ihc  ( "oMiniission.  Scclion  .VI  ol  Chapter  873  ol'  the 
19X7  Session  Laws.  n\ay  he  loniul  in  Appendix  A  ol  this  leporl. 

ihc  Commission  was  chaired  hy  Scnaloi  Rohcil  [).  Wancn  and  Rcpiesenlalive 
Howard  B.  Chapin.  who  wcie  appointed  Ironi  the  C'omnnssion  membership  by  the 
Lientenant  Ciovcrnor  and  the  Speaker  ol  (he  llonse  ol  Representatives,  respectively.  The 
Commission  consisted  ol  24  memhers.  eight  ol  whom  were  legislators  and  16  of  whom 
were  teachers.  The  Lieutenant  Ciovernoi  appoinleil  lonr  members  ol  the  Senate,  and  the 
Speaker  ol  the  House  appointed  loni  members  ol  the  Hcmisc  ol  Repre.senlalives  to  serve  on 
the  Commission.  The  otiicr  Ih  members  were  the  I^Xh  X7  Regional  Teachers  of  the  \ear 
Irom  eacli  ol  the  eight  ctlncation  regions  across  the  Stale  ami  the  IQ87  X8  Regional 
leachcrs  ol  the  Year  Irom  each  ol  Ihc  eigiil  edncalion  regions.  The  19X6-87  Regional 
Teachers  ol  the  Yeai  seived  on  the  Commission  nnlil  they  weie  leplaced  by  the  1988-89 
Regional  Teachers  ol  the  \ear.  The  1987  SX  and  I9XX  89  Regional  Teachers  sei-ved  on 
(he  Commission  nnlil  its  linal  report  was  presented  to  the  1989  General  Assembly.  The 
members  ami  their  tinalilications  lor  membership  were: 

(1)  Tonr  members  ol  the  Senate  appoinleil  by  the  Lientenant  Governor  Senator 
Robert  1).  Warren  Irom  Reiison.  Senator  Donald  R.  Kincaid  IVom  Lenoir. 
Senator  Anihony  I'.  Rami  liom  Tayetlevillc.  and  Senaloi  Liua  Tally  Iron) 
Tayetteville; 

(2)  Tonr  members  ol  Ihc  llonse  ol  Repiescnialives  appointed  by  the  Speaker  of  the 
llonse  ol  Represcntati\es  Represcnialive  Howaicl  li.  Chapin  from  Washington. 
Representative  ,lo  (iraham  Tosler  Irom  Charlotte.  Representative  W.  Stine 
Isenhowei  Irom  Newton,  and  Represcnialive  li.  Alexander  Warner.  Jr.  from 
Hope  Mills; 


{})  llic  IVachcr  ol  (lie  Vi.';ii  lor  lOXd  87  lioin  l-;kIi  of  (he  ciglK  cciiitalion  legions 
ill  (he  S(;i(e  Diane  Miii(oii  (Roxboro)  Irom  Region  ff\.  Kadileen  Stibella 
(Wasliing(oii)  Irom  Region  ff2.  Beverly  Hine  (Dniham)  from  Region  #3.  Louise 
Royal  (Whi(eville)  lioni  Region  #4.  Ka(hy  Ingram  (Sanlorcl)  (Vom  Region  ff5. 
Haytli-'n  Has(y  (Ma((hews)  Irom  Region  #<S.  Linda  Cloninger  (Hickory)  from 
Region  #7.  and  Ann  MeKon  (Waynesviile)  Irom  Region  #8; 

(4)  The  Teather  ol  (he  Year  lor  19X7  XX  Irom  eacii  ol  Ihe  eigh(  education  regions 
in  (he  S(a(e  I  ois  ("henaiiK  (Washing(on)  Irom  Region  #1.  Diane  Price 
((loldshoK.)  Ironi  Region  #2.  lodd  Harris  (Raleigh)  from  Region  ff^.  Ruth  B. 
(niKis  (Sanloid)  Irom  Region  #4.  Nancy  McNeil  (Winston  Salem)  from  Region 
//S,  Belli  Clary  (l.invillc)  Irom  Region  ffb.  Margaret  Garrison  (Claiemonl)  from 
Region  ffl.  and   lom  Orr  (Hcndersonville)  from  Region  #8; 

(5)  Ihe  readier  ol  (he  \cmi  lor  lOXX  89  from  each  of  (he  eight  education  regions 
replaced  (he  10X6  X7  leachcr  ol  Ihe  Year  from  each  region  Charles  Freeman 
(Ahoskie)  liom  Region  //I.  Beverly  Blackvvelder  (Moun(  Olive)  from  Region  #2. 
linnie  Sal/ano  (Raleigh)  Irom  Region  #^.  Chiisiine  Damron  (Fayetleville)  from 
Region  #4.  Jiidilh  Jones  (Chapel  Hill)  from  Region  #5.  Deborah  McRae 
(Charlode)  from  Region  #6.  Cherye  Pace  (Blowing  Rock)  from  Region  #7.  and 
Meiv  Sessoms  (Maggie  Valley)  from  Region  ffH.  When  Mr.  Sessoms  was 
named  Sla(e  leachei  ol  Ihe  Year  he  was  replaced  on  (he  Commission  by  the 
runnel  up  leachei  ol  (he  Vear  from  Region  #X.  Prances  Lee  Ramsey  (Mars 
Hill). 

A  ihai(  iiidiialiiig  (he  loiiiKJes  covered  by  Ihe  eighl  etliicalion  regions  may  be  found 
in  Appendix  B  ol  (his  lepoil. 

Ihe  Commission  was  tliiecled  lo  siibmil  i(s  Una!  leporl  (o  (he  1989  General  Assembly 
prior  (o  January   I.   19X9. 


riK-  19X7  Cciicral  Asscn.hly  ;.ppn,|>,i;,(.-il  $20. ()()()  ($10,000  lor  ench  of  two  years)  to 
(lit-  Onnniissio.,.  The-  CouumssUm  msccI  (l.cse-  Imids  lo  hold  seven  .neelings  and  lo  prepare 
ami  siibnii(  (his  repoil. 


COMMISSION  F'ROCbBDINGS 

The  Regional  Teachers  ol  Ihe  Year  Commission  held  seven  meetings  during  the  course 
ol  its  study.  Because  the  Commission  had  hroad  discretion  to  study  any  issues  related  to 
puhlic  school  policy,  the  ciiairnieii  polled  Ihe  memhers  prior  to  the  Commission's  fust 
meeting  lo  idenlily  what  general  aivas  memhers  Ihoughl  it  important  for  Ihe  Commission 
lo  study.  'ihe  list  ol  areas  idenlilied  hy  Commission  memhers  is  attached  hereto  as 
Appendix  C.  Alter  Ihe  lisl  was  coinpikHl.  Commission  stall ,  with  Ihe  advice  and  consent  ol 
Ihe  chairmen,  selecled  items  Irom  Ihe  list  lo  comprise  Ihe  agendas  h)r  Ihe  Commission's 
meetings.  Items  selecled  Irom  Ihe  lisl  tor  the  Commissions  meetings  were  chosen  hecause 
ol  Commission  memhers"  inleresi  in  ihem  and  hecause  Ihe  items  were  not  heing  studied  hy 
other  legislative  coinmillees  or  commissions. 

The  Commission  heard  Irom  Slale  ollicials  and  other  inleresled  parties  ahout 
etiucalion  policy  and  practice  pertaining  lo  Ihe  items  selccletl  lor  the  Commission's  study. 
A  lisl  ol  speakeis  who  appeared  hcloie  Ihe  Commission  may  he  hnind  in  Appendix  D  of 
Ihis  repoil. 

Throughoul  ils  lenure  Ihe  Commission  (.liscusscd  a  range  ol  issues  related  lo  puhlic 
school  policy.  Ihe  issues  Ihal  Commission  memhers  lell  weie  ol  particular  importance,  the 
study  ol  which  resulted  in  Ihe  Commission's  recommendations  to  the  1989  General 
Assemhly.  were  as  lollows:  clillerenlialion  ol  tliplomas  awarded  lo  high  school  students; 
lormal  recognition  ol  Ihe  accomplishmenls  ol  special  needs  sludenls;  Ihe  adniinislration  of 
(.liscipliuary  measuies  and  Ihe  axailahility  of  training  lor  teachers  in  the  area  of  classroom 
managemenl;  Ihe  puhlic  image  of  Ihe  leaching  profession  and  ways  to  improve  that  image 
and  prolessional  henelils;  application  of  class  si/e  requirements  lo  music,  art.  physical 
educalion  and  similar  education  siihjecl  areas;  allernalives  lo  comhination  classes  which 
result  from  class  si/e  reslriclions;  implemeiilalion  of  a  teacher  professor  exchange  program 


in  posi  SL'foiKlniy  (oiitlicr  liaining  inslitiilioiis;  ;iikI  appoinlnKMil  ol  Ihe  Slate  Teacher  of  llie 
Year  lis  ex  oiricio  niemher  ol  Ihe  Slale  lioaid  ot  Kdiicalion.  Appendix  C  indicates  Ihe 
siibJLXl  areas  ol  olher  mailers  sliidied  ami  (.lisciissed  hy  llie  Commission  during  its  tenure. 


F^IX'OMMKNDA'IIONS 

Pursiiaiil  lo  llic  Jiicclion  ol  Sctlioii  ^  I  ol  ("haplci  X71  ol  iho  1987  Session  Laws,  the 

Regional     leathers    ol     liie     Near    commission,    alter    having    reviewed    the    information 

presented,    makes    the    lollowing    reeommendalions    to    the    19X9   .Session    ol    the    General 

Assembly: 

RI'X'OMMI.NDAIION  I.  IMK  COMIVIISSION  RTX  OMMFNOS  THAT  NORTH 
CAROIJNA  HICiH  SCHOOLS  NOI  C  RKAIK  SI  l»ARA  I  L  CAILGORIES  OF  HIGH 
SCHOOL  l)ll»LOrVlAS  RASLI)  ON  SllBJECI  ARJ':A  RKQIURLMKNTS. 

There  are  currently  two  types  ol  diplomas  awarded  lo  high  school  graduates  in  North 
Carolina.  Students  who  pass  the  eompeleney  lest  adnhnislered  under  the  statewide  testing 
program,  and  meet  other  rei|Mirements  lor  high  school  graduation,  receive  a  high  school 
diploma.  Students  who  do  not  pass  the  competency  lest  receive  a  certificate  which 
indicates  tiie  student  has  completed  high  school.  Ilieie  is  a  vaiiation  on  lhe.se  two  types  of 
diplomas  which  pertains  to  students  who  conipiele  the  additional  course  requirements  of  the 
North  Carolina  Scholais  INogiam.  Slmlenls  who  meet  (he  requirements  of  the  scholars 
program  receive  a  gokl  cerlilicale  on  Mieir  iiigh  school  tliploma. 

1  he  Commission  recommends  thai  there  not  he  lurlher  differentiation  of  high  school 
diplomas  based  on  subject  area  retjuiremenls.  lor  example,  students  who  participate  or 
concentrate  their  high  school  studies  in  such  programs  as  vocational  education  or  industrial 
arts  should  continue  lo  receive  the  same  diploma  based  on  the  same  standards  as  all  other 
high  school  students  who  receive  a  high  school  tliploma.  There  should  be  no  special 
designation  on  a  student "s  diploma  wiiich  indicates  that  he  or  she  was  enrolled  in  and/or 
completed  an  industrial  arts,  vocational,  or  other  similar  type  of  education  program. 

In  making  this  lecommendaliou  (he  Commission  considered  Ihe  lollowing: 

(I)  Ihe  purpose  lA  idenlilyiiig  sliiileuls  who  piusiie  tiillereiil  education  programs  at 
the  high  school  level  is  belter  achieved  by  looking  at  Ihe  slutlenTs  high  school  transcript. 


which  iiKhcalcs  coiiises  l;ikon  imcl  jiiiitks  ivivivcil.  (lian  by  looking  only  al  (he  (ype  of 
tliplonin  (he  sdiclenl  icccivcci; 

(2)  Memhcis  ol  IIk'  Sink'  IJoarcl  ol  lAhKiilion  and  aclniinislralois  in  the  Department  of 
Puhlic-  InslriKlion  feel  dial  lo  eslahlish  a  sepaiaie  category  of  diplomas  lor  cerlain 
ediiealion  piogiams  woiikl  lu-  iiuonsisleiil  wilh  die  eiineiil  move  towards  eomprehensive 
higii  schools; 

{^)  Public  school  teachers  anil  atlminisiralors  beliexe  that  differentiated  diplomas 
would  tlihite  (he  power  and  ciedihiiity  of  (he  high  scliool  diploma; 

(4)  Ciealing  a  sepaia(e  diploma  for  certain  ediica(ion  programs  would  result  in 
(racking  s(iiden(s  iiKo  (liese  (ypes  ol  programs  ami  (iiiis  deprive  some  s(iKlen(s.  especially 
those  who  do  not  expect  to  at(end  college,  ol  a  hioati  liberal  arts  educaiion  at  the  high 
school  level; 

(5)  Creating  a  (liiitl  (y|K'  of  iliploma  vvoiikl  place  a  subs(antial  administrative  burden 
on  high  school  teachers;  ami 

(b)     Atlopting  another  type  ol  diploma  woiikl  make  it  dilllciilt   h)r  small  schools  to 

offer  all  of  the  programs  iec|iiiied  for  the  dilfeieiK  kinds  of  diplomas  awarded. 

RRCOIVIIVIKNDAIION  2.  I  HK  SI  All';  BOARD  Oh  l':i)llC  A  HON  SHOUID  AOOPT 
A     POIICY    TO    KNSIIRI-:     IHAI     MODKRA 11-:     lO    SKVKRI.IA     HANDICAPPFJ) 

STiiDKNis    WHO    ij:avi-:    hich    school    Al  ii:r    (OMPLr;nNc;    thfjr 

INDIMDllALIZKI)  KDUC  A I  ION  PRCXiKAMS  RK(  KIVK  IROM  THK  HIGH 
SCHOOL  FORMAL  RF(  (XJNI I  ION  OF  IMF  IHFIR  ACHIFVFMFNT  IN 
COMPLFUNC   IHIIIR  FDIK  AIION  PROCiRAM. 

(liven  (he  dilllcullies  laced  by  special  needs  children  in  working  on  and  completing 

(heir  individiiali/ed  eiliicalion  programs,  (he  Commission  is  concerned  (ha(  (he  effoiMs  and 

achievements  of  (hese  chiklien  are  no(   loiiiially  reiogni/eil  when  Ihe  children  leave  high 

school,     in  order  to  encourage  special  needs  tliiklien  (o  complele  (he  individual  educalion 

program    developcil    for    them,    (hese    sdideiHs    should    be    awarded    appropriate    formal 

recognition   for  their  achievement.   jiis(  as  maiiisdeamed  high  school  sdidents  are  awarded 


high    school    diplomas   or   ccrlilicnlc's   ol    ;Rl\icvfmt'n(    in    recognition   ol    their  elTorts   and 

accompMshnicnls. 

RKCOMIVIKNDAIION  3.  IHK  COMMISSION  RKCOMMENDS  THAT  SCHOOLS 
or  KDUCAIION  WHK  H  l»KO\  IDK  I KACHKR  IKAININC  BK  RKQUIRKI)  TO 
INCIAIDK  IN  THI-TR  I'ROCRAM  Ol'  SIUDY  COHRSKS  ON  CLASSROOM 
MANAGLMENI  AND  DISC  IPLINi:  AND  IHAT  THE  CONTENT  OF  SUCH 
COURSES  SHOULD  BE  BASED  ON  IHE  ACJE  APPROPRIATE  DEVELOPMENTAL 
NEEDS  OF  PUBLIC   SC  HOOL  SI  UDEN  IS. 

School  pcisonnoi  arc  pcrniittcti  hy  law  to  administer  corporal  punishment  as  a  means 

oT  disciplining  stmlents.       The  law  leqiiircs  local  school  hoards  to  adopt  pt)licies  concerning 

coipoial     punishment,     which     policies     must     include     piocetlures     to     he     lollowed     in 

administering  this  type  ol  discipline.     Commission  memhers  iliscus.sed  classroom  discipline 

and    lelt    that    acklitional    discipline    methods    shonki    he    made    available    to    teachers    as 

alternatives  to  corporal  punishment.     Commission  members  believe  that  an  appropriate  and 

elTective   way   ol    de\eloping   anil   (.lisseminaling   such   alternatives   to   teachers   is   thiough 

classroom    management    and    discipline    courses   olleietl    by    teacher   training   programs    in 

schools  of  etliicalion  thioughout  the  Stale.     The  (^)mmission  emphasizes  that  in  order  to  be 

the   most   ellective   in  adilressing  anti   preventing  ilisrupti\e   behavior,   the  content   of  such 

courses    should    be    baseil    on    the    age  appropriate    tievelopmental    needs    of   the    students 

involved  in  the  discipline  pioblem. 

RECOMMENDAIION      4.  Illi:      COMMISSION      RECOMMENDS     THAT     IF 

LECilSLAIION  IS  PROPOSED  IC)  C ONIINUE  IHE  REGIONAL  lEACHERS  OF 
IHE  YEAR  COMMISSION,  OR  OIHER  SIMILAR  COMMISSIONS  THE 
MEMBERSHIP  OF  WHIC  H  INC  LUDES  IHI-:  SI  AIE  OR  REC;iONAL  TEACHER  OF 
THE  YEAR,  SUCH  LECilSLA  I  ION  SHOULD,  WHEN  PROVIDING  FOR 
MEMBERSHIP  C^UALIFIC  A I  IONS,  DISIINGUISH  BETWEEN  THE  STATE 
lEACHER  OF  IIIIO  YEAR,  RECilONAL  lEACHERS  OF  THE  YEAR,  AND 
RECilONAL  lEAC  HER  RhC  RUI  IhRS.  SUCH  LECilSLAIION  SHOULD  ALSO 
PROVIDE  FOR  IHE  FILLINCi  OF  VAC  ANCIES  WHIC  H  ARISE  IN  AN  EDUCATION 
R  EC ;  ION'S  SEA  I   ON   IHE  COMMISSION. 

Although    the    Commission    opeialetl    smoothly    (.luring    its    tenure,    two    unanticipated 

pioblems    regaitling   membership   aiose    which    should    be   aildressed    in    the   event    future 

legislation  is  proposed.     One  problem  had  to  do  with  naming  a  legion's  representative  to 

the  Commission  when  that  regions  original  membci  was  named  State   Teacher  of  the  Year. 


rhe  (^)inniissi()n  iilliiniKfly   ivsolvcil   llic  c|iKMi()ii   hut.   in  uukr  lo  nvo'nl  confusion   in  the 

Inluiv.  any  proposed  legislation  shoiikl  acklivss  wlielhei   (he  Slate  Teacher  of  the  Year  is  a 

voting  niemluT  in  atklition  to  the  Regional    leachers  of  the  Year,  and  if  so,  should  set  forth 

who  will  succeed  the  Slate   leacher  as  regional  repiesenlalive  lo  the  Commission. 

The    second    piohlem    identified    by    Commission    members    had    to    do    with    filling 

vacancies  on   the  Commission  which  arose  because  a  regional   representative  could  not  or 

declined  to  participate  as  a  member  ol  Ihe  Commission.    Commission  members  felt  that  it 

was  important   lo  achieving  the  Commissions  pinpose  and  mandate  (hat   full  participation 

he  available  to  all  designaleil  membeis  and  Ihe  legions  whose  interests  they  represent.    If  a 

method  is  not  provideti  in  fiiliiie  legislation  loi  lilling  vacancies  tlien  the  potential  exists  for 

one  or  more  regions  lo  be  iinrepreseriteti  on  the  Commission. 

RKCOMMKNDATION        5.  IIIK       (  OMMISSION        RI-XOMMI.NDS       THAT 

IIXJISLAIION  BK  I-:NA(  II  I)  PKOVIDINC;  lOK  ONK  VKAR  OK  PAID  ACADKMIC 
LKAVK  FOR  OUAMIIKI)  IKAC  HKRS  I  ()  lONROLL  IIN  A  CODRSK  OF  SIUDY 
WHICH  WILL  HKLP  I  LA(  HKRS  KNHAN(  K  IFACHING  SKILLS  AND 
PROFESSIONAL  (  RFDFN HALS. 

Commission  membeis  believe  thai  such  eihicalion  programs  as  the  Career 
Development  Program  and  Ihe  Teacher  LnhancemenI  Program,  among  others,  which  were 
designed  and  adoptetl  by  Ihe  Cieneial  Assembly  to  enhance  Ihe  leaching  profession  and  to 
retain  qualified  teachers  in  North  Carolinas  public  schools,  have  tilled  a  critical  need  in 
the  areas  each  program  aikliesses;  however,  an  iniporlant  need  not  addressed  by  any  of  the 
programs  is  paid  leave  of  absence  lor  qualilietl  career  leachers.  [*aid  academic  leave  would 
enable  teachers  lo  enroll  in  a  course  ol  study  designed  to  enhance  leaching  skills  and 
professional  credentials.  Moreover,  the  availability  ol  paid  acatlemic  leave  would  strongly 
encourage  career  leachers  to  reuiaiii  in  the  prolession. 

The  Commission  lecoiumeiuls  ihal  a  paiti  academic  leave  program  provide  qualilled 
teachers  lull  salary  and  lieallli  and  leliremeut  benelils  while  on  one  year's  academic  leave. 
During  this  one  year  perioti  the  reci|iienl  teacher  would  be  enrolled  lull  time  in  a  course  of 
study  which  has  been  appro\ed  b>    Ihe  Ollite  ol    leacher  Recruilmenl.      Ihe  Commission 
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luilhci  rcconiinciuls  lluit  (Ik-  ivcipitiil  lcinhci  he  icciiiiicci  lo  successfully  complete  the 
iipprovetl  coiiise  ol  sliiciy  within  the  one  yciii  period,  nnti  that  tlie  recipient  teacher  agree  lo 
(each  in  a  North  ('arolina  pnhlic  school  lor  five  consecuti\e  years  immeclialely  following 
completion  of  the  aciulemic  leave  period,  tiie  llrst  yeai  of  which  must  he  seized  in  the 
school  district  which  sponsoretl  the  recipient  teacher. 

The  Commission  suggests  that  if  the  recipient  teacher  does  not  successfully  complete 
the  course  of  study  within  the  one  year  period,  or  if  the  teacher  does  not  fulfill  the 
live  year  payback  leaching  recjuirement.  then  tlie  teacher  recipient  should  be  required  to 
pay  back  the  salary  anil  health  and  retirement  henellts  provided  during  the  leave  period, 
rinally.  the  Commission  recommends  (hat  paid  academic  leave  not  include  the  payment  of 
tuition  or  other  costs  related  to  eiuolling  in  and  completing  the  approved  course  of  study. 

in  developing  its  rccomuKiKlation.  the  Coumiission  considered  a  recommendation 
made  by  the  Univeisity  of  Nortii  Carolina  Hoard  of  (lovernor's  Task  Force  on  the 
Preparation  of  Teachers  in  its  report  to  the  l')X7  General  Assembly.  The  Task  Force 
recommended,  in  pail,  thai  "  liic  .State  Board  of  luUication  establish. ..a  program  of  paid 
semester  or  annual  study  leaves,  to  career  leacliers  seeking  advanced  degrees  in  an 
academic  discipline  or  in  an  education  specialty."  (The  University  of  North  Carolina  Task 
Force  on  the  i'repaiation  ot  leacheis,  I  he  Hilucation  ot  North  Carolina's  Teachers:  A 
Report  to  the   19X7  North  Carolina  ( ieueral  Assembly,  at  SQ  (IQXh).) 

I  he  Commission  has  dratted  proposetl  legislation  to  establish  a  paid  academic  leave 

program  which  is  attached  to  this  report  as  Appendix  F. 

RI'XOMIVlKNDAriON     6.  INK     COMMISSION      KIX  OMMKNDS     THAT     THE 

CKNI'RAL  ASSKMBLY  ( ONIINUK  IHh.  (  ARI:i:R  I)I:\  KLOPMKN  I  PROGRAM  AS 
KSIAHMSHI  I)  BY  (J.S.  II5(  .V>.^,  AND  IHA I  IHK  PLAN  BE  IMPLEMENTED 
SIAIEWIDE  OVER  Al  EEASI  A  IHREE  YEAR  PICRIOI)  TO  ENSURE  THAT 
OBSERVERS,     EVAEUAIORS,     AND     ADMINISTRATORS     INVOLVED     IN     THE 

pr(k;ram  ari-:  ExrRi:Mi:LY  well  trained. 

Commission  members  snppoil  the  Career  Developiueul  Program's  purpose  to  attract 
aiul   retain   the   most   qualitieil   people  in   leaching  and  school  administration,  and  believes 


Ihal  (ho  Program  should  be  coiitiiiiK-d  hy  ihc  (k'licial  Asst-riibly.     The  Commission  feels. 

howoNei,   Ihal   in  order  loi   Ihe  Program  lo  maximi/'e  ils  eHecliveness  iheie  needs  lo  be 

increased  allenlion  paiil  lo  implemenlalion  ol   Ihe  program  al   Ihe  local  level,  parlicularly 

wilh  respecl  lo  persons  who  are  evaliialing  Ihe  leachers  involved  in  Ihe  Program. 

G.S.    II5C  lf>.3.3   sels   lorlh   evahialioii    rec|niremenls  and    pro\ides  Ihat   the   teacher 

involved  in  Ihe  Program  be  observed  and  lorinally  evaluated  by  Ihe  principal  or  principal's 

designee,  and  Ihal  Ihe  teacher  also  be  observed  by  a  "trained  evalualor."    G.S.   I  I5C-363.5 

authorizes  Ihe  Slate  Board  ol   Education  lo  establish  slantlards  and  training  programs  for 

evalualors  and   a<iminislraIors.       The   Commission    feels   Ihal   emphasis  must   be   placed  on 

appropriate  and  adequate  training  of  evalualors  and  Ihal  spreading  the  implementation  of 

the  Career   Development    Program   o\ei    a   period   ol   al    least   three   years  will   maximize 

oi^porlunilies  loi    Ihe  Stale  hoaiil  and  loial  boards  of  educalion  lo  develop  methods  and 

training  progiams  lo  ensure  thai   Ihe   persons  observing  and  evaluating  leachers  are  fully 

ciualilled  to  do  so. 

KrCOMMKNDAIION  7.  IHI'.  (  OMMISSION  Rl-X  OMMKNDS  RF.INS  I  A  TFsMKNT 
or  I IIK  SIMK  SALARY  SC  HKDllIK  I  OR  I  I':ACII1:RS  IN  IHK  PUBLIC  SC  HOOLS 
AS  KNACIKD  BY  SKC.  I«).l  OF  CHAPIKR  11.^7  OF  IIIF  l«)7y  SFSSION  LAWS 
(RFGIILAR  SFSSION  19X0),  AND  AS  AMFNDFD  liY  CHAPIFR  105.3  OF  THE  1Q81 
SESSION  LAWS.  IHF  SALARY  S(  HFDIILF  AS  FNA(  TFD  IN  1979  AND 
AMENDED  IN  IMSO  MAY  BE  FOUND  IN  APPENDIX  F  OF  IHIS  REPORT. 

Hlleclive  July.   I<^)X0  Ihe   1079  Ceneral  Assembly  enacted  a  salary  schedule  for  leachers 

which  includetl  provisions  ioi   anionialic  and  nieril  salary  incremenls.  (See  Appendix  F  of 

this  repoil  loi  Ihe  provisions  of  llie  salaiN  sihedule  )    In   I  OX  I  Ihe  (ieneral  Assembly  froze 

the  aulomalic  and  merit  salaiy  iuciviueuls  for  liscal  vear  19X2  S.I  (Sec.  7.  Chapter  1282  of 

the    19X1    Session   Laws.   Reg.   Session    19X2).  which   Ireeze  was  continued  in  subsequent 

Sessions  for  liscal   year    19X3  X4   (Sec.   217.   Cliapler  7(-.  1 .    19X3  Session   Laws)  and  fiscal 

year    19X4  X.S    (Sec.    2  19.    (Miaplei     l()34.    l')«4    Session    Laws).      Although    the   General 

Assembly  attempted  lo  minimize  Ihe  impaci  ol  Ihe  Ireeze  on  aulomalic  merit  increments 

for  liscal   yeais    19X.S  Xd  and    l')Xh  X7   (Sec.    22h.   Cliapler  479.    19X5  Session   Laws),   the 


Ircozc  on   mciil   incrcmcnis   remains   in   dlccl    lor  Ihc    1087  89  fiscal   hiennium   (Sec.   25, 

Chapler  738.   19X7  Session  Laws). 

Commission  members  believe  leinslalemenl  of  ihe  1980  salary  schedule  is  necessary  to 

correct    inequities   that    result    when   teachers   irom   other  slates   are  employed   at   higher 

salaries  than  teachers  with  eciuivalenl  North  Carolina  teaching  experience.      Reinstating  the 

salary  schedule  will  also  demonslrate  that   years  ol   leaching  experience  is  an  important 

component  ol  teacher  compensation  and  will  seiA'e  to  attract  and  retain  qualified  teachers  in 

North  Carolina's  public  schools. 

RIXOMIVII.NDAIION  «.  IHI-:  COMMISSION  RK(  0MMF':NI)S  THAT  CLASS  SIZE 
KKOl'IRKMKNIS,  AS  KSIABLISHKI)  BY  IHE  BASIC  EOHCAIION  PROGRAM 
AND  SPKCIFIFO  IN  V..S.  1  ISC  301(c),  APPLY  TO  ALL  CLASSES  INCLUDING 
PHYSICAL  EDUCATION,  MUSIC,  AND  OTHER  SIMILAR  SUBJECTS,  WI I H 
EXCEPTIONS  TO  IHE  CLASS  SIZE  REQUIREMENTS  PERMITTED  FOR  SUCH 
ACTIVITIES  AS  BAND  AND  C  HORUS. 

G.S.    II3C8I   authorizes  Ihe  Slate  Board  ol    Kducation  to  adopt  a  Basic  Education 

Program  which  describes  the  education  program  to  be  offered  in  the  public  schools  and 

which   provides  for,   among  other  things,   class  size  recommendations  and  requirements. 

G.S.    II.SC  ^0\   authorizes  Ihe  Stale  Boaicl  to  "set  higher  maximum  class  sizes  and  daily 

leaching  loads  for  classes  in  music,  physical  education  and  other  similar  subjects."  provided 

that  Ihe  higher  maximums  tlo  not  impair  Ihe  elTeclivoness  of  the  instructional  programs  in 

these    areas.        The    Commission    believes    that    in    order    to    create    an    optimal    learning 

environment  for  sludents  and  enhance  their  creative  lalenis  and  physical  development,  class 

size    limitations    should    apply    to    all    inslruclional    areas,    including    music,    art,    physical 

education  and   similar  subjecls.   and   thai   exceplions  to  Ihe  class  size  restrictions  should 

apply  only  lo  such  ailivilies  as  band  and  (.horns. 

RE(  OMMENDAIION     «>.  IHh;     COMMISSION     RECOMMENDS     THAT     THE 

GENI'iRAL  ASSEMBLY  (ONIINUE  SUPPORI  FOR  SUCH  EDUCATION 
PROGRAMS  AS  HIE  BASK  EDUC  AIION  PROGRAM,  IHE  TEACHING  FELLOWS 
PROCJRAM,  I  HE  I  I<:AC  HINCJ  GRAN  I  PROCiRAM  FOR  COLLEGE  JUNIORS,  IHE 
HIGH  SCHOOL  lEAC  HER  RIXRUHMENI  PROGRAM,  AND  THE  NORTH 
CAROLINA  CENTI'.R  FOR  I  HE  ADVANC  EMEN  I  OF  TEACHING. 


IIk-  Commission   rccogiii/cs  ;iiul  snppoils   k-gisl;ilivc  flforls  to  promote  ninl  enhance 

(he    (eilihing    prolession.    as    eviclencetl    hy    the    esliihiishmenl    ol    the    Teaching    Fellows 

Piogiani.    tlie    leaching   Ciianl    Piogram    lor   College   Jnniois.    the    High    School   Teacher 

Recniitmenl    Program,   and  the   Norlii  Caioliiia  Center  lor  the  Advancement  of  Teaching. 

The  Commission   leels  that   these  progiams.   and  others  similar  in  purpose  to  (hem.   go  a 

long  way  in   improving  the  image  anti  benelils  ol   the  teaching  profession  so  as  to  retain 

individuals    already    teaching    in    North    Carolina's    piihlic    schools,    and    to    attract    other 

qualified  and  dedicatetl  persons  into  the  prolession.  either  irom  high  school  or  from  other 

caieer   aieas.      Given    the    need    to   ensure   anil   continue   high    levels   of  competence   and 

dedication   among   leaching   and   atlminislialion    professionals,    the   Commission    urges   the 

General    Assembly,    the   Stale    Hoard   ol    Kducalion.    and    the   State    Department   of  Public 

Instruction   to  coulinue  their  ellorls   lo  estabhsli  antl  effectively   implement   these  types  of 

programs  in  North  Carolina's  public  etiucaliou  system. 

Rl-XOMIVIKNDAriON  10.  IHK  ( OMFVIISSION  RK(  OMMrNDS  CONTINUED 
SrUDY  \\\  IHK  STAIK  HOARD  Ol-  l-;i)llCAriON  OF  ALIKRNATIVES  TO 
COMBINAI  ION  CLASSES  IN  THE  EEEMEN  lARY  GRADE  LEVELS. 

The  Commission  recognizes  and  supports  the  need  for  reduced  class  sizes  to  enhance 

the  effectiveness  of  the  learning  environment.    Commission  members  believe,  however,  that 

the  class  size  rec|uireuients  establishetl  by  (he  Stale   Board  of  Hducation  need  lo  be  more 

llexible  iii  onler  to  deal  vvilli  coiubinalion  classes  which  result   Irom  class  size  restrictions. 

Combination   classes  are   those   wlii(.li   have   sludeuts  ol    two  different    grade   levels   in  one 

classroom.       This   combination   ol    grade   levels   in   one   classroom   requires   Ihe   teacher  to 

prepare    dillerenl    curiicula    to   accomuiodale    llie    needs   ol    sludenls    in   each   of  the   grade 

levels.      Pieparation  of  ililferenl    lesson   plans  doubles  the  teacher's  work  load  and  often 

leduces  the  individual  atlenlion  that  could  otherwise  be  given  lo  students  if  all  of  Ihem  in 

the  same  classroom  weie  also  in  Ihe  same  grade  level,  studying  the  same  material. 


RECOMMF.NDAriON        11.  THK       COIVIMISSION       RFCOMMFNDS       THAT 

i.KCISKAIION  \\\<:  KNAC  IKI)  rROVIDINC  FOR  A  I FACHFR-PROFKSSOR 
FXC  HANCF  PROGRAM  IN  FA(  H  OF  THF  POST  SECONDARY  INSHIIIIIONS 
WHIC  H  OFFFR   I  FA(  HFR  KDIK  A  HON. 

The  rommissiori  is  toncvtrKil  lh:il  niaiiy  ol   the  persons  involved  in  educating  future 

leathers,  as  well  as  those  who  are  employed  as  supervisois  ol  teachers  at  the  local  level, 

have    little    or    no    recent    classroom    experience    to    assist    them    in    carrying    out    their 

instructional  and  supervisory  duties.    In  view  of  tiie  fact  tiiat  the  classroom  experience  often 

differs  markedly  from  the  environment  in  which  teachers  are  educated  and  from  that  which 

supervisors    experience,     the     Tommission     recommends     that     programs    be    established 

requiring    that    professors    ol    education,    and    local    supervisory    personnel    who    aie    not 

classroom  teachers,  s|xmkI  time  teaching  in  elementary  or  secondary  classrooms.    Likewise, 

classroom  teachers  sliould  be  given  the  opportunity  to  teach  classes  in  the  post -secondary 

teacher  education   piograms  so  that   the  stutlents  in   tiiose  programs  will   gain  a  broader 

perspective    ol    tiie    teaching    experience.        Legislation    pro\iding    for    the    exchange    of 

classroom  teachers,  professors  oi  cilucalion.  and  local  supenisory  personnel  should  require 

the  exchange  to  take  place  ou  an  annual  basis.  jhrI  shouKl  specify  the  amount  of  time  each 

participant  in  the  exchange  will  spend  in  the  classroom  for  a  given  exchange  period. 

RFXOMIVIFNDAIION  12.  IMF  ( OMMISSiON  RIXOMMFNDS  THAT  THF  STATE 
IEA(  HFR  OF  IHF  VI-AR  FOR  FA(  H  VI  AR  SERVE  A  IWO-YEAR  lERM  AS  EX- 
OFFKIO  MEMBI'.R  OF  IHF  SIAIF  BOARD  OF  EDUCATION.  AT  THE 
DIREC  I  ION  OF  IHF  CHAIRMAN  OF  I  HE  SIAIF  BOARD  OF  EDUCATION,  THE 
SIAIF  lEAC  HERS  OF  IHF  ^  EAR  SERVINCi  AS  EX  OFFICIO  BOARD  MEMBERS 
SHOULD  ALSO  SERVE  AS  EX OFFIC  lO  MEMBERS  OF  A  COMMITTEE  OF  THE 
STAIE  BOARD  OF  EDUC  AIION.  THE  STATE  TEACHER  OF  THE  YEAR 
APPOINTED  AS  EX  OFFIC  lO  MEMBER  OF  IHE  STATE  BOARD  OF  EDUCATION 
SHOULD  RFC  FIVE  PER  DIEM  AND  NEC  ESSARY  I  RAVEL  AND  SUBSISTENCE 
EXPENSES  IN  AC  C ORDANC  E  Wll  H   I  HE  PROVISIONS  OF  C..  S.  138-5. 

Ihe  North  Carolina  Constitution  ilesignales  official  membership  of  the  Stale  Board  of 

Lducation.  whereas  the  (ieneial  Slaliilcs  proviile  lor  the  organization,  internal  procedures, 

powers  anil  (.liities  of  Ihe  Board.      Ihe  addition  ol  an  official  member  lo  Ihe  Slate  Board 

woukl  retjuiie  a  ( "onslilutional  ameuduieul:  however.  Ihe  (ieueral  Assembly  may  aiilhoiize 

additional  members  lo  serve  on  the  Board  in  an  atbisory  capacity.     The  Commission  feels 


IhnI  kiulicr  pailicipalion  on  (lu-  Slak-  hoaiil  woiilil  provide  llic  Board  wilh  Ihe  added 
pcrspi'clivc  ol  ciiireiil  tlassiooni  cxpcrietKL'.  and  al  (lie  same  lime  give  leachers  an 
opporlnnily  to  have  inpnl  into  eilneaiion  poliey  al  (he  S(ale  level. 

Since  Ihe  S(ale  Teacher  ol  (he  Year  serves  as  represen(ali\e  ol  his  or  her  profession 
Ihe  Commission  leels  thai  (he  S(a(e  leachei  would  be  (he  niosl  appic)pria(e  person  lo  serve 
as  a  memher  ol  the  Slale  Board  in  an  advisory  capacity.  Tommission  members  agreed  Ihat 
in  order  lo  maximize  Ihe  ellecliveness  ol  (he  Sla(e  Teachers  par(icipalion  on  the  Board. 
Ihe  term  ol  membership  ol  (he  S(a(e  leather  should  be  (wo  years,  and  for  each  of  the  two 
yeais  (he  S(ale  Teacher  shoiikl  serve  as  an  atlvisory  member  of  one  of  Ihe  Board's 
committees,  as  directed  by  (he  Chaiinian  of  (he  S(ale  Boartl  of  Txlncalion.  Commission 
members  feel  that  Ihe  Slale  Teachers  pailicipalion  on  a  S(ale  Board  committee  is 
especially  important  because  much  ol  Ihe  .Slale  Boards  work  is  done  at  the  committee 
level.  The  (^immission  also  recommciuls  ihal  Ihe  Slale  Teacher  of  the  Year  receive  per 
diem  and  Ihe  necessary  travel  and  snbsislente  expenses  as  ex-olficio  member  of  the  State 
Board  of  Txhicalion  and  in  accordance  with  Ihe  provisions  of  C.S.   1.^8-5. 
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(.l-NliRAI.  .ASSl-MBI.V  Oh  NOR  IH  CAROLINA 

l'),S7  SI-SSION 

RATIFIIi)  BIL.L 


CHAPTER  .S73 
HOUSF,  BILL  1 

AN  A(  I  ro  AUIIIORi/l  SIIIDILS  BY  IhlL  LL(j1SLATIVE  RESEARCH 
COMMISSION,  ro  CRFiAli:  AND  CONTINUE  VARIOUS  COMMITTEES 
AND  COMMISSIONS,  lO  MAKI-  APPROPRIATIONS  THEREFOR,  AND  TO 
AMIND  SIAIH  lORY  LAW. 


Ilu:  (icnciiil  Assemltjy  ol  Norlh  CaioliiKi  eii.K 


PAR!    1.    TIILE 

Seclu 

.11     L       Mils 

act    shall    he    kninvii 

,  Act  I 

.1   l'),S7." 

The   Study   Commissions  and 


An  outline  ol  the  provisions  ol  the  act  loiiow-s  this  section.  The  outline 

shows  tile   heatiing   " CON  rLNTS/lN[)L;X "   and   lists  h>    general   category  the 

desciiptive  captions  lor  the  various  sections  and  groups  ot  sections  that  compile  the 
act. 

--  CON  riNIS/INDRX    -- 

This  outline  is  designeil  lor  reference  only,  and  the  outline  and  the 
coirespoiulmg  eiiiiies  throughout  the  act  in  no  way  limit,  define,  or  prescribe  the 
scope  or  application  of  the  text  of  the  act.  The  listing  of  the  original  bill  or 
resolution  in  the  outline  ol  this  act  is  for  reference  purposes  only  and  shall  not  be 
deemed  to  have  incoipoiatetl  by  lelerence  any  of  the  provisions  contained  in  the 
original  bill  oi  resolution. 
PARI   II.-— LLCdSl  AIIVL  RISI  AR(  II  COMMISSION  STUDIES 


I'AK  1    II.- 

--i,r AiiM  /\  1  1  VI    Ki.^r  /\Ki  II  1 
Sec.  2.1 

Sec.  2.2 

Sec.  2^ 

Sec.  2.4 

Sec.  2.5 

Sec.  2. 5 A 

Sec.  2.6 

Sec.  2.7 

PARIIII. 

-RFXilONAI.  rL.ACIIi:RS  Ol 

(H.B.  H4  -  Chapin). 

Sec.  3. 1 

Sec.  }.2 

Sec.  3.3 

Sec.  3.4 

Sec.  3.5 

PART  IV. 

— STAiF  vaccine;  SIUDY  ( 

THF;  year  COMMISSION 


(H.B.  252  -  Hall) 
.Sec.  4.1 
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Sec.  2.3.  Vclcians  Piclcicncc  in  State  Employment  (H.B.  1133- 
('Linnnigluim).  The  l.egisialive  Rcseaicli  rommission  may  study  the  advisability  of 
siienglhenmg  the  pielcrencc  lo  l>c  acLt)nIetl  veterans  m  State  employment. 

Sec.  2.4.  (Jemntologv  (H.li.  .W4-Nye).  The  Legislative  Research 
Conimission  may  s<ikIv  ilie  issue  ol  gerontology  as  it  relates  to  economics,  health- 
related  matleis,  iiHlepeiuleiit  living,  ami  long-term  care. 

Sec.  2 ..S.  I  caking  IJiulergrouiul  Storage  Tanks  (H.B.  1 304- Wicker).  The 
Legislative  Research  Commission  may  stutly  issues  relating  to  underground  storage 
tanks,  mcluiling  liahililv  am.1  compensation  ioi  environmental  damage  resulting  from 
leaking  tanks. 

Sec.  2..5A.  Parental  Leave  (H.R.  965  -  Kennedy).  The  Legislative 
Research  (\)mmission  may  study  all  aspects  of  granting  parental  leave  in 
employment. 

Sec.  2.(y.  Reporting  l^aies.  For  each  of  the  topics  the  Legislative 
Research  (."ommission  tiecides  to  study  under  this  act  or  pursuant  to  G.S. 
120-30.17(1),  tile  ("ommission  may  report  its  findings,  together  with  any 
recommendeil  legisi;iiioii  to  the  I9H<)  (leneral  Assenilily. 

Sec.  2.7,  Bills  ;ind  Resolution  References.  The  listing  of  the  original  bill 
Ol  resolution  m  this  Tail  is  lor  leleience  purposes  only  and  shall  not  be  deemed  to 
have  incoi  poialeil  by  lefeieiice  any  of  the  substantive  provisions  contained  in  the 
original  bill  or  resolution. 

PARC  III.      -RIXdONAI     IfAC  IIIRS  ()(     rill-  YLAR  COMMISSION 

Sec.  3.1.  riieie  is  createtl  in  the  General  Assembly  the  Regional 
leacheis  of  ihc  Year  Commission.  The  Commission  shall  consist  of  24  members 
appointed  as  follows: 

(1)  The  Teaclici  of  the  Year  for  the  19K7-HH  school  year  from  each  of 
ihe  eight  etiucation  regions  in  the  State  shall  serve  until  the 
Commission  makes  its  final  rejiort  to  the  1989  General  Assembly 
upon  us  convening. 

(2)  [he  readier  of  Ihe  Year  for  the  19,S6-S7  year  from  each  of  the 
eight  etiucalion  regions  m  the  State  shall  serve  until  the  1988-89 
Teacher  oi  the  Year  from  that  region  is  appointed;  when  the  1988- 
89  Teacher  of  ihe  Year  for  a  region  is  appointed,  he  shall  replace 
the  1986-87  teacher  and  shall  serve  until  the  Commission  makes  its 
final  ie|>oit  lo  the  1989  General  Assembly  upon  its  convening. 

(3)  Tour  members  of  the  Senate  ap|-)Ointetl  by  the  President  of  the 
Senate  sii.ill  serve  until  the  Commission  makes  its  final  report  to 
Ihe  \')H')  (jeneial  Assembly  ujion  its  convening. 

(4)  Tour  members  of  the  House  of  Representatives  appointed  by  the 
Speaker  of  the  House  of  Representatives  shall  serve  until  the 
Commission  makes  its  final  report  to  the  1989  General  Assembly 
upon  Us  convening. 

(5)  The  President  of  the  Senate  and  the  Speaker  of  the  House  of 
Representatives  shall  each  appoint  a  cochair  of  the  Commission. 

Sec.  }.2.  The  Commission  shall  study  issues  related  to  public  school 
policy  that  are  referred  to  it  by  the  President  of  the  Senate  or  Speaker  of  the  House 
ol  Representatives,  '['he  Commission  may  also,  in  its  discretion,  study  any  issues 
related  to  public  school  policy.  The  Commission  shall  make  a  final  report  to  the 
1<W9  General  Assembly  prior  lo  Tinuary  1,  19H9. 

Sec.  }..\.  With  Ihe  |)i  lor  approval  of  the  f.egislative  Services  Commission, 
Ihe  Legislative  Services  Otiice  shall  provide  necessary  professional  and  clerical 
assistance  to  the  Commission.  Ihe  Commission  may  also  hold  its  meetings  in  the 
legislative  buildings  with  the  prior  approval  of  the  Legislative  Services  Commission 
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Sec  .V4.  Mtiiihcis  III  ilic  ('()niiiiissK)ii  wlu)  arc  mcinhcrs  of  the  General 
Asseinlily  shall  he  paiil  suhsisienee  .iiui  liavel  expenses  at  the  rate  set  forth  in  G.S. 
120-3.1.  Memliers  of  llie  ConiniissiDn  who  are  otfieials  or  em|-)ioyees  of  the  State 
shall  receive  travel  allowances  at  the  rale  set  lorth  ni  G.S.  13H-6.  All  other  members 
of  the  Comniission  shall  he  paid  pel  iliein  ami  allowances  at  the  rates  set  forth  in 
(i.S.  I.W-S. 

Sec.  .V5.  I  heie  is  appropi  laled  liom  the  General  hnnd  to  the  General 
Assembly  for  the  l';S7-S,S  liscal  veai  the  sum  of  ten  thousand  dollars  ($10,000)  and 
for  the  1WH-X9  fiscal  year  the  sum  of  ten  thousand  dollars  ($10,000)  for  the 
operations  of  the  Regional   reacheis  o[  the  Year  Commission. 

PART  IV.-    -SIAir:  VA('(  INI    SI  IJDY  COMMISSION 

Sec.  4.1.  Iheie  is  cicaied  a  North  (Carolina  State-Administered  Vaccine 
Manulacturmg  Siuily  CommissK)ii  which  shall  study  the  feasibility  of  establishing 
State-administere(.l  vaccine  maiuiiaciui  ing,  as  well  as  any  other  related  issues,  in  order 
to  determine  the  best  way  lo  assuie  that  all  the  children  of  this  State  receive  vital 
vaccines  at  a  reasonable  cost. 

Sec.  4.2.  The  Commission  shall  consist  of  nine  members.  One  shall  be 
the  Stale  Health  Diiecloi,  serving  e.\  ofticio  as  a  voting  member.  Four  members  shall 
he  appomteil  by  the  Speaker  of  the  House  of  Representatives  as  follows: 

(1)  Two  shall  be  membeis  of  the  House  of  Representatives  at  the  time  of 
their  appoinimeni;  aiul 

(2)  'F'vvo  shall  be  involved  m  health  care,  either  as  health  care  providers, 
health  care  faculty,  or  heallh  caie  business  lepiesenlalives. 

lour  members  shall  be  appoiiileil  by  the  I'lesident  of  the  Senate  as  follows: 

(1)  Twn  shall  be  members  ol  the  Senate  at  the  time  of  their 
appomlmeni;  and 

(2)  Two  shall  be  involved  in  heallh  caie,  either  as  health  care  providers, 
health  care  faculty,  or  heallh  care  business  representatives. 

Sec.  4..V  The  Speaker  ol  the  House  of  Representatives  and  the  President 
of  the  Senate  shall  each  select  a  ct)chairmaii  for  the  Commission.  Either  cochairman 
may  preside  at  the  meeting  The  membeis  shall  serve  until  the  termination  of  the 
Commission.  If  a  vacancy  occurs  in  the  membership,  the  appointing  authority  shall 
appoint  another  peison  lo  serve  the  balance  of  the  unexpired  term  in  the  same 
manner  in  which  the  original  a|-»poinimenl  was  made. 

Sec.  4.4.  Legislative  membeis  of  the  Commission  shall  be  reimbursed  at 
the  rates  establishetl  in  G.S.  1 20- .11.  Commission  members  who  are  State  officers  or 
empli>yees  shall  be  reimbursed  at  the  rates  set  forth  in  G.S.  138-6.  All  other 
Commission  members  shall  receive  compensation  and  reimbursement  for  travel  and 
subsistence  at  the  rate  set  out  m  ( i.S.  13K-.5.  All  this  reimbursement  shall  be  paid 
from  funds  available  lo  the  Commission.  Upon  receiving  the  approval  of  the 
Legislative  .Services  Commission,  ihe  Commission  may  meet  in  the  Legislative 
liuilding. 

Sec.  4..S.  Stale  depai  inieiiis  and  agencies  shall  provide  the  Commission 
any  mlornuilion  aiul  assistance  ii  considers  necessary.  The  Commission's  professional 
staff  may  be  provided  bv  the  I  egislalive  Services  Commission.  Clerical  staff  shall  be 
furnished  lo  the  Commission  through  the  offices  of  House  and  Senate  Supervisors  of 
Cleiks.    The  expenses  of  clerical  si.ifl  shall  be  borne  b\  the  Commission. 

Sec.  4.6.  Ihe  CommissK)n  shall  make  its  written  report  to  the  General 
Assembly  upon  its  convening  in  1<)H<),  and  shall  terminate  upon  this  presentation. 

Sec.  4.7.  There  is  appiopiialed  trom  the  General  Fund  to  the  Legislative 
Services  Commission  the  sum  of  lilleen  thousand  dollars  ($15,000)  for  fiscal  year 
19S7-88.  to  implement  ihis  Pari. 


House  Bill  1 


EDUCATION  REGIONS 


Region  #       Counties  Served 


Beaufort,  Bertie,  Camden,  Chowan, 
Currituck,  Dare,  Gates,  Herford, 
Hyde,  Martin,  Pasquotank,  Perquimans, 
Pitt,  Tyrell,  Washington. 

RTYC  Members;   Diane  Minton,  1986-87 
Lois  Chenault,  1987-88 
Charles  Freeman,  1988-89 


2.         Brunswick,  Carteret,  Craven,  Duplin, 
Greene,  Jones,  Lenoir,  New  Hanover, 
Onslow,  Pamlico,  Pender,  Sampson,  Wayne. 

RTYC  Members:   Kathleen  Sabella,  1986-87 
Diane  Price,  1987-88 
Beverly  Blackwelder,  1988-89 


3.         Durham,  Edgecombe,  Franklin,  Granville 
Halifax,  Johnston,  Nash,  Northampton, 
Vance,  Wake,  Warren,  Wilson. 

RTYC  Members:   Beverly  Hine,  1986-87 
Todd  Harris,  1987-88 
Tinnie  Salzano,  1988-89 


Bladen,  Columbus,  Cumberland,  Harnett, 
Hoke,  Lee,  Montgomery,  Moore,  Richmond, 
Robeson,  Scotland. 

RTYC  Members:   Louise  Royal,  1986-87 

Ruth  B.  Gurtis,  1987-88 
Christine  Damron,  1988-89 
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Region  #       Counties  Served 

5.        Alamance,  Caswell,  Chatham,  Davidson, 
Forsyth,  Guilford,  Orange,  Person, 
Randolph,  Rockingham,  Stokes. 

RTYC  Members:  Kathy  Ingram,  1986-87 
Nancy  McNeil,  1987-88 
Judith  Jones,  1988-89 


Anson,  Cabarrus,  Cleveland,  Gaston, 
Lincoln,  Mecklenburg,  Rowan,  Stanly, 
Union. 

RTYC  Members:   Hayden  Hasty,  1986-87 
Beth  Clary,  1987-88 
Deborah  McRae,  1988-89 


7.        Alexander,  Alleghany,  Ashe,  Avery, 
Burke,  Caldwell,  Catawba,  Davie, 
Iredell,  Surry,  Watauga,  Wilkes, 
Yadkin. 

RTYC  Members:   Linda  Cloninger,  1986-87 

Margaret  Garrison,  1987-88 
Cherye  Pace,  1988-89 


Buncombe,  Cherokee,  Clay,  Graham,  Haywood, 
Henderson,  Jackson,  Macon,  Madison, 
McDowell,  Mitchell,  Polk,  Rutherford, 
Swain,  Transylvania,  Yancey. 

RTYC  Members:   Ann  Melton,  1986-87 
Tom  Orr,  1987-88 
Merv  Sessoms,  1988-89 
Frances  Lee  Ramsey,  1988-89 
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AREAS  OF  POSSIBLE  STUDY  BY 
THE  REGIONAL  TEACHERS  OF  THE  YEAR  COMMISSION 


'Specialized  High  School  Diploma 

'Basic  Education  Program 

Is  it  worth  the  cost 

Proposed  new  accreditation  program  designed  to  monitor 

the  BEP;  more  paperwork  for  teachers? 
Individual  Education  Plans  for  students  required  to 

attend  the  Basic  Education  Summer  School  program 

*Curriculum 

Who  sets  it  and  what  is  it  based  on 

Conflict  between  resources  and  expanded  curriculum 

Balance  between  effective  social  and  academic 

responsibil i ty 
Need  for  Healthful  Living  to  be  integrated  in  all 

subject  areas,  K-12 
Need  for  daily  sequential  and  developmental  physical 

education  by  certified  physical  education  teachers 

in  K-12 
Need  for  daily  sequential  and  developmental  health 

education  by  certified  health  education  teachers  in 

K-12 
Need  for  intramural  program  for  middle/junior  and 

senior  high  school  students  who  do  not  participate 

in  interscholastic  sports 
Scheduling  within  elementary  schools  to  include  all 

Basic  Education  Program  requirements 
Number  of  electives  vs.  number  of  required  subjects 

in  high  school 

'Instructional  day 

Restructure  the  class  day 

Extend  instructional  day  to  meet  extracurricular 

demands 
Reduce  and  control  fragmentation  of  school  day 

^Testing 

Too  much  state  mandated  standardized  testing 
Increasing  number  of  subject  areas  covered  by 

competency  tests 
Test  scores  should  not  be  used  to  reflect 

performance  by  teachers  and  administrators 


Indicates  the  general  area  was  addressed  through 
presentation  and/or  discussion  at  one  or  more  of 
the  Commission's  meetings. 
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*Teacher  work  conditions 

Workplace  conditions 

Need  for  additional  clerical  assistance  for  teachers 

Need  for  more  support  personnel 

Need  to  reduce  noninstruction  duties  of  teachers 

Teachers  in  special  programs  do  not  have  homerooms 

Excessive  duties  within  the  school 

Reduce  and  streamline  paperwork 

Need  for  technical  management  and  information  systems 

for  local  schools 
Need  for  utilizing  support  personnel  more  efficiently 
Need  for  reevaluating  teacher  assistant  job  descriptions 
Need  for  planning  period  for  every  teacher 
Increase  amount   of  equipment  available  for  faculty  use 
Need  for  office  space  and  duty-free  lunch  periods 
Need  for  available  telephones  for  teacher  and  staff 
private  use 

*Public  Image  of  Education  Professionals 

Image  needs  improvement 

Internal  and  external  marketing  of  the  profession 

Need  for  recruitment  and  scholarship  programs 

*Class  Size 

Smaller  class  size 

Eliminate  combination  classes 

School  facilities  and  equipment 

Improve  general  building  facilities  at  local  level 
Increased  availability  of  technology 

Children  with  special  needs 

Review  criteria  for  student  eligiblity  into 

programs  for  exceptional  children 
Reduce  paperwork  required  for  referrals  to 

exceptional  children  programs 

*Discipline 

Alternative  measures  for  dealing  with  disruptive 

students 
Too  many  restrictions  on  how  discipline  may  be 

administered 


Indicates  the  general  area  was  addressed  through 
presentation  and/or  discussion  at  one  or  more  of 
the  Commission's  meetings. 
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^Teacher  training 

Pre-service  training  -  preparation  and  certification 

of  teachers 
In-service  training  -  reduce  quarter  hour  requirements 

for  certificate  renewal 
Increase  professional  development  funds 
Supplement  and  improve  staff  development  programs 
Provide  teachers  with  sabbatical  leave  and  scholarshij 
Review  need  and  effectiveness  of  Professional 

Development  Plan 
Review  effectiveness  of  current  teacher  training 

program 

^Teacher  employment  benefits 

Consider  11  months  of  employment  for  teachers 

Consider  12  month  school  year 

Provide  two  annual  leave  days  with  pay  while  school 

is  in  session 
Increase  parental  support  for  schools,  especially 

at  junior  and  senior  high  school  levels 
Identify  ways  to  generate  enthusiasm  and  improve 

collegiality  among  teachers  and  administrators 
Provide  adequate  time  for  teachers  and  administrators 

to  implement  governing  body  decisions  at  the  state 

and  local  levels 
Review  teacher  salary  levels;  provide  extra  pay  for 

extra  duties 

'Teacher  Evaluation/Career  Advancement 

Provide  for  more  structured  evaluations  for  tenured 

teachers 
Differentiate  roles  for  teachers 
Provide  supportive  and  evaluative  professional 

supervision  and  evaluation  of  teachers 
Address  evaluation  discrepancies/deficiencies 
Develop  methods  to  facilitate  upward  mobility  of 

classroom  teachers  which  enable  the  teachers  to 

remain  in  the  classroom 
Enhanced  development  of  the  lead  teacher  concept 


-  Indicates  the  general  area  was  addressed  through 
presentation  and/or  discussion  at  one  or  more  of 
the  Commission's  meetings. 
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Local  responsibility 

Consider  line  item  budget  -  no  crossover  for  funds 

More  flexibility  in  managing  resources 

More  budget  decision-making  at  local  level 

Greater  use  of  local  resource  persons 

Provide  for  joint  decision-making  and  control  by 

teachers  and  administrators 
Consider  increasing  centralization  of  education 

policy,  diminishing  possibility  of  separate 

school  identities 

Accountability 

Clarify  accountability  of  teachers  and  administrators 
Closer  cooperation  between  higher  education  and  public 
schools 

Educational  Forum 

Publication  of  the  newspaper,  "The  Educational  Forum" 
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WITNESSES  WHO  APPEARED  BEFORE  THE 
REGIONAL  TEACHERS  OF  THE  YEAR  COMMISSION 


Ms.  Margaret  Hayden  Assistant  Superintendent  for 

Legislative  Services,  N.  C. 
Department  of  Public  Instruction 

Dr.  William  J.   Brown  Assistant  Superintendent  for 

Research  &  Testing  Services,  N.C. 
Department  of  Public  Instruction 

Mr.  John  Dornan  Executive  Director,  Public  School 

Forum  of  North  Carolina 

Mr.  Bob  Bellamy  Director  of  Student  Information, 

Controller's  Office,  N.  C.  State 
Board  of  Education 

Mr.  Ralph  Kimmel  Director  of  the  North  Carolina 

Association  of  Principals  and 
Assistant  Principals 

Mr.  Patric  Mullen  Executive  Secretary  of  Government 

Relations,  North  Carolina  Assn.  of 
Educators 

Ms.  Beverly  Hine  Consultant,  North  Carolina  Teacher 

Recruitment  Program 

Mr.  C.  D,  Spangler  President,  The  University  of 

North  Carolina 

Mr.  Tony  Strickland  Assistant  Director  of  Admissions 

University  of  North  Carolina  at 
Chapel  Hill 

Mr.  Clenton  Blount  Director  of  Admissions,  North 

Carolina  A&T  University 

Ms.  Sue  Kearney  Director  of  Admissions,  Meredith 

College 

Dr.  James  Ellerbe  Superintendent  of  Johnston  County 

Schools 

Dr.  Barbara  Tapscott  Vice  Chairman,  State  Board  of 

Education 

Mr.  Joseph  Webb  Assistant  State  Superintendent  for 

Instructional  Services,  N.C. 
Department  of  Public  Instruction 
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Mr.  Edwin  Speas  Special  Deputy  Attorney  General, 

N.  C.  Department  of  Justice 

Mr.  Norfleet  Gardner  Director  of  Transportation,  Office 

of  the  Controller,  State  Board  of 
Education 

Mr.   Rick  Barnes  Associate  Professor  and  Coordinator 

of  Health  Education,  East  Carolina 
Universi  ty 

Mr.  Bill  Church  Deputy  Assistant  Superintendent  for 

Programs,  N.C.  Department  of  Public 
Instruction 

Dr.  Anne  Hocutt  Division  of  Legislative  Services, 

N.  C.  Department  of  Public 
Instruction 

Mr.  Dan  Bruffey  Chief  Consultant,  Personnel 

Development,  Division  of  Vocational 
Education,  N.C.  Department  of 
Public  Instruction 

Mr.  David  Holdzkom  Director,  Personnel  Relations,  N.C. 

Department  of  Public  Instruction 
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A  BILL  TO  BE  EN Tl  PLED 
AN   ACT    rO   PROVIDE   FOR   AN   ACADEMIC   LEAVE   PROGRAM   FOR  QUALIFIED 

PUBLIC  SCHOOL  TEACHERS. 
The  General  Assembly  of  Norlh  Ciiroiina  enacts: 

Section    I.      Part    I    of   Article  24C  of  Subchapter  V  of  Chapter    II5C  of  the 
General  Statutes,  is  amended  by  adding  a  new  section  to  read: 

"§  115C-363.2 lA.    Academic  Leave  Program  for  Qualified  Public  School  Teachers. 

(a)  The  Office  of  Teacher  Recruitment  shall  administer  an  Academic  Leave  Program 
for  qualified  public  school  teachers.  The  program  shall  provide  for  qualified  public  school 
teachers  to  lake  a  one  -year,  paid  leave  of  absence  from  teaching  duties  to  enroll  in  and 
successfully  complete  an  approved  course  of  study  at  a  college,  community  college,  or 
university  i n  N orlh  Carolina. 

(b)  The  purpose  of  the  academic  leave  program  is  lo  provide  tenured  teachers  who 
have  five  or  more  years  of  teaching  experience  in  the  public  schools  with  an  opportunity  to 
improve  and  enhance  their  leaching  skills  and  professional  credentials. 

(c)  Application  (o  qualify  for  the  Academi c  Leave  Program  shall  be  made  available  in 
each  of  the  e ighl  education  districts  in  the  Slate,  as  set   forth  in  Chapter   I  15C  of  the 

General   Statutes. Five  applicants   from   each   of  the  eight   education   districts  shall   be 

selected  to  receive  one  year  of  paid  academic  leave  under  the  Academic  Leave  Program. 
Paid  academic  leave  shall  mean  that  recipients  of  paid  academic  leave  shall,  during  the  one 
year  leave  period,  continue  lo  be  considered  as  state  employees  and  shall  receive  full  salary 
and  retirement  and  health  benefits  as  provided  in  Chapter  135  of  the  General  Statutes. 
Paid  academic  leave  does  not  include  payment  of  tuition  or  other  related  costs  of  enrolling 
ill  and  con ipleling  the  approved  coi use  of  study. 
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(cl)  Qualified  applicants  may  apply  lor  paid  academic  leave  each  year  (he  program  is 
offered:  provided,  however. that  applicants  who  are  granted  and  complete  one  year  of 
academic  leave  may  not  apply  again  for  one  year  of  academic  leave  until  six  years  after  the 
recipient  has  completed  the  approved  course  of  study. 

(e)  In  order  to  qualify  for  the  Academic  Leave  Program,  applicants  must: 

(1)  Have  five  consecutive  years  of  teaching  experience  at  a  North  Carolina 
public  school  or  at  a  school  operated  by  the  United  States  government  in 
North  Carolina: 

(2)  Have  achieved  tenured  stales  in  actxmJance  with  the  provisions  of  G.S. 
I  I5C  325: 

(3)  Agree  to  enter  a  collcj^c.  cotnmuruj^'  college,  or  university  course  of 
study  full  -time,  which  course  of  study  shall  be  approved  by  the  Office  of 
Teacher  Recruitment: 

(4)  Agree  to  successfully  complete  the  approved  course  of  study  within  the 
one  year  paid  academic  leave  peru )d : 

^J      Agree  to  leach  in  a  North  Carolina  public  school  for  a  period  of  not  less 

than   five   consecutive   years   beginning   immediately   upon   the   teacher's 

completion  of  the  o^ne  year  academic  leave   period:   provided,   however. 

that  the  first  year  of  the  payback  perit)d  shall  be  taught  in  the  local  school 

administrative     unit     which     sponsored     (he    recipient's    one-year    paid 

academic  I eave: 

(0  If  a  recipient  ol  a  ^)ne  year  academic  leave  award  does  not  successfully  complete 

the  approved  course  of  study,  the  recipient  shall  fully  reimburse  the  State  for  the  salary  and 

health  and  retirement  benefits  J2i>KLio  jhe  recipient  for  tjiLM)ne  year  academic  leave  period: 

liL)  If  a  recipient  of  a  one-year  acatlcniic  leave  award  iKk'sjioI  billy  comply  with  the 

payback   teaching    requiremenls    provided    in  pjiraj^raph_ (e)(5)   above,    the    recipient   shall 

reimburse  the  State  for  the  salary  and^  I ie;il I h  and  retirenienl  benefits  paid  to  the  recipient 
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for  ihe  one-year  academic  leave  pt'iiod.  The  amouni  to  he  reimbursed  to  Ihe  Slate  Tor 
failure  to  fully  comply  with  the  payback  leaching  requirements  shall  be  calculated  pro  rata 
based  on  Ihe  number  of  years  taught  in  the  public  school  system  after  completion  of  the 
one-year  academic  leave  period. 

(h)  In  accordance  with  the  provisions  of  the  Set  -Off  Debt  Collection  Act,  Chapter 
I05A  of  the  General  Statutes,  the  Slate  may  secure  reimbursement  from  the  recipient  who 
fails  to  meet  Ihe  completion  and  pay-back  teaching  requirements  of  this  section. " 

Sec.  2.  There  is  appropriated  from  the  General  Fund  to  the  Department  of 
Public  Instruction  for  the  19X9  90  fiscal  year  Ihe  sum  of  one  million,  three  hundred 
thousand  dollars  ($1,300,000)  and  for  the  fiscal  year  1990-91  ihe  sum  of  one  million,  three 
hundred  thousand  dollars  ($1,300,000). 

Sec.  .3.    G.S.   I05A-2(I)  reads  as  rewritten: 
"§  105A  2.    DefinUions. 

As  used  in  this  Article: 

(I)  "Claimant  agency"  means  and  includes: 


s.  The  Slate  Board  of  Education  through  Ihe  Superintendent  of  Public  Instruction 
when  in  the  performance  of  his  duties  administering  the  Paid  Academic  Leave  for  Teachers 
Program  enabled  by  Chapter  I  I5C.  Article  24C." 

Sec.  4.    This  act  shall  become  effective  July  I,  1989. 
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CHAPTER  1137 

1979  SESSION  LAWS 

(As  amended  by  Chapter  1033  of  the  1981  Session  Laws) 


"TEACHERS 

IN 

THE         PUBLIC 

SCHOOLS 

DEPARTMEN  IS/SALARY  SCHEDULE 

Section  19.1. 

Effect 

ive  July  1.   1980.  the  following  salary  scfi 

to  certified  personnel  of  the  public  schools: 

Position 

Classification 

Salary  Grade 

Teacher 

A 

68 

Teacher 

G 

70 

Asst.  Principal 

A 

71 

Assl.  Principal 

G 

73 

SupeiA'isor 

A 

72 

Supei'visor 

G 

74 

Principals 

Up  to  10  teachers 

71 

1121  teachers 

74 

22  32  teachers 

75 

33  43  teachers 

76 

44  54  teachers 

77 

55  65  teachers 

78 

66  up  teachers 

79 

Asst.  Siipts. 

75 

Assoc.  Supls. 

76 

Superintendents 

Up  to  5.000  ADM 

77 

5.001-10.000  ADM 

78 

10.0001    15.000  ADM 

79 

15.001-20.000  ADM 

80 

20.001  25.000  ADM 

81 

25.001  30.000  ADM 

82 

30.001  up  ADM 

83 

AND         IN         STATE 


The  iniplenieutalion  of  the  schedule  shall  include  tlie  following  special  provisions: 

(a)  Educators  will  receive  their  annual  iucreniei\l  for  prior  year  of  sei"vice  before 
placement  on  the  new  salary  schedule. 

(b)  No  educator  will  have  a  salary  reduction  resulting  from  placement  on  the  new 
salary  schedule. 

(c)  Each  educator  will  be  placed  on  the  new  salary  schedule  at  the  next  highest  dollar 
amount  to  his  or  her  present  salary  after  having  received  their  annual  increment. 

(d)  When  elevated  to  a  higher  pay  grade,  an  educator  will  enter  that  pay  grade  at  a 
level  one  step  above  the  current  salary  or  will  be  brought  to  the  minimum  of  the  new  pay 
grade,  whichever  is  higher;  provided.  (I)  in  the  case  of  a  teacher  who  was  awarded  a 
higher  teaching  certificate  between  September  I.  1979.  and  September  I.  1980.  as  a  result 
of  the  receipt  of  a  new  degree  from  an  institution  of  higher  education  such  person  shall  be 
entitled  to  credit  for  all     teaching  experience  earned  prior  to  July   L   1980.  recognizable 
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iintler  Slafc  B^arcl  of  F.cliicntion  rogiilsilions  in  efrfcl  on  June  30,  1^80.  in  determining 
placcnienl  on  (lie  new  salary  sthednlo;  (2)  in  liie  case  of  a  person  octupying  a  Slale  Innded 
supei-visor's  position  and  moved  to  an  assistant  superintendent's  position  between  July  I. 
\^H0.  and  the  beginning  of  the  1080  K I  school  year  such  person  shall  he  entitled  to  credit 
lor  previous  experience  as  an  assistant  superintendent  while  occupying  a  Slale  funded 
supervisor's  position  in  determining  placement  on  the  new  salary  schedule  for  assistant 
superintendents;  and  (1)  in  the  case  of  a  principal  or  superintendent  moved  from  a  lower 
paying  principal's  or  superintendenls  position  between  July  I.  1980.  and  the  beginning  of 
the  1980-81  school  year  that  principal  or  superintendent  shall  be  entitled  to  placement  on 
the  new  salary  schedule  based  on  the  size  of  Ihe  school  breakdown  (for  principals)  or  ADM 
breakdown  (lor  superintendents)  used  under  rules  of  the  Stale  Board  of  Education  in  effect 
on  June  30.   1980. 

(e)  Salary  supplements  for  advanced  degrees  or  certificates  include: 

(1)  $100.00  monthly  for  advanced  cerlificate  -  6  year  degree  in  area  of 
assignment; 

(2)  $200.00  monthly  for  earned  doctorate  in  area  of  assignment; 

(.3)  $35.00  monthly  for  vocational  teachers  in  positions  that  lequire  regular  work 
beyond  the  normal  school  program; 

(f)  Career  steps  for  teachers: 

(1)  "A"  classified  teachers  will  begin  work  on  salary  grade  68  and  will  move  to 
salary  grade  69  after  eight  years  and  reaching  Ihe  lop  of  salary  grade  68.  and  to 
salary  grade  70  afier  another  year  reaching  lop  of  salary  grade  69. 

(2)  "G"  classified  teachers  on  .salary  grade  70  will  move  to  salary  grade  71  after 
eight  years  and  reaching  Ihe  top  of  salary  grade  70.  and  lo  salary  grade  72  alter 
another  year  and  reaching  lop  of  salary  grade  71 . 

(g)  Superintendents  in  each  local  school  unit  shall  receive  in  Stale  salary  at  least  one 
percent  (1%)  more  than  Ihe  highest  paid  principal  receives  in  Slate  salaiy  iii  Chat  local 
school  unit. 

Ihe  Slale  Board  of  Hducalion  shall  provide  appropriate  definitions  and  adopt  pa.s.sed 
rules  and  regulations  lo  implement  Ihe  provisions  of  this  act. 


HECKMAN 

BINDERY  INC. 


MAY    89 

'       N.  MANCHESTER. 


